

                                                                     1-29-2017
JOB VACANCY NOTICE
Woodbury County, Iowa, a governmental unit as prescribed by the Iowa Code, will accept for the following position:

Title:  Human Resources Director                    Salary Range:  $60,000-$80,000
 EEO Officer

             (Based on Experience)  (Plus Benefits)
ESSENTIAL FUNCTIONS:
Responsible and accountable for the development, coordination and effective administration of all County personnel policies, programs and procedures, including administration of the County job and salary evaluation program, union contract negotiation and administration and compliance with all federal, state and county rules, regulations and policies; under the supervision of the Board of Supervisors.
APPLICANTS MUST MEET THE FOLLOWING REQUIREMENTS:
Must have a degree in Business/Public Administration/Human Resources Management and at least five (5) years’ experience in this field, proven record of supervisory and budgetary skills, ability to administer and implement union contracts, assemble and analyze data for collective bargaining, maintain records of contract negotiations, grievances and arbitration; knowledge and experience in EEO, EAP, and wage programs; demonstrated ability to develop and manage human resource policies and benefit programs; knowledge of Federal, State and local labor legislation as it affects county government; ability to develop and install effective techniques for facilitating and improving personnel processes; ability to plan, assign and coordinate the activities of professional, technical and clerical staff, and to develop effective methods for staff training; ability to express ideas both orally and in writing; computer skills needed.  County application, resume and cover letter are required.
Candidate for hire must successfully pass background checks, a physical exam and drug screening prior to employment.  Woodbury County is an Equal Opportunity Employer.  In compliance with the Americans with Disabilities Act, the County will consider reasonable accommodations for qualified individuals with disabilities and encourages prospective employees and incumbents to discuss potential accommodations with the Employer.  

Applicants for employment should contact the Human Resources Dept., Room 701, of the Woodbury County Court House between the hours of 8:00 a.m. to 4:30 p.m. for further information.  
Application deadline:  4:30 p.m., Monday, December 11th, 2017 or until filled
Apply: www.woodburycountyiowa.gov (click on careers)
Woodbury County Court House
%Karen James
Board of Supervisors., Room 104
620 Douglas Street

Sioux City, Iowa   51101

EQUAL OPPORTUNITY EMPLOYER
