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ISAC Legislative Update: 2.10.17
Connect with ISAC! 


  
  
87th Iowa General Assembly, First Session, Week Five
This week brought a flurry of subcommittee and committee activity on bills that were introduced this week and many of which affect county government. The end of this week brought one of the first deadlines of the session as today is the last day individual legislators can request the drafting of a bill. The next significant date will come on Friday, March 3, which is the first “funnel” when bills must pass out of one standing committee in either chamber to remain eligible for this session.

NEW Public Employee Collective Bargaining
NEW Preemption of Local Government Authority Involving the Minimum Wage and Other Items
NEW Hands-Free Communication While Driving
NEW Mental Health and Disability Services
 County Elected Official Compensation Adjustments 
 Chapter 20 Workshop
Legislative Tracking Tool
 Legislative Forums
 County Day at the Capitol March 8
New and Noteworthy
 NEW ISAC Legislative Conference Housing Blocks Close Today 

 Share Your Story
 2017 Iowa Employment Conference
Public Employee Collective Bargaining
On Tuesday, the House and Senate released companion bills addressing Iowa Code Chapter 20, our state’s public employment collective bargaining laws. By the conclusion of this week, both the House and Senate Labor Committees passed HSB 84 and SF 213 and floor debate is expected in both chambers on this legislation next week. ISAC is currently registered Undecided as we review the effects the legislation could have on counties and seek further input by members. This Monday, February 13, a public hearing will be held in Room 103 (Old Supreme Court Chamber) of the Capitol at 6:00 pm to hear from members of the public on this legislation. Everyone is welcome to attend the public hearing, or click here to watch it live at the time of the event. As always, we encourage you to review the legislation and share your thoughts with us. The major changes proposed are outlined below:

Negotiations

· Establishes different requirements for collective bargaining units with a majority of members who are public safety employees and units where the majority of members are not public safety employees.

· For bargaining units where the majority of members are not public safety employees, only base wages and other mutually agreed upon items are mandatory subjects of bargaining.

· All bargaining units prohibited from negotiating retirement systems, dues checkoffs, and other payroll deductions for political action committees or other political contributions.

· For bargaining units where the majority of members are not public safety employees, the following are prohibited subjects of bargaining: insurance, leaves of absence for political activity, supplemental pay, transfer procedures, evaluation procedures, procedures for staff reductions, release time, subcontracting for public services, grievance procedures for resolving issues under the agreement, and seniority or any wage or benefit based on seniority.

· Agreements shall not exceed five years.


Arbitration
· Requires arbitrator to address factors considered in making a final determination.

· Prohibits parties from introducing and the arbitrator from considering evidence on subjects that are excluded from the scope of negotiations.

· For bargaining units where the majority of members are public safety employees, items considered by the arbitrator remain the same except consideration of the employer’s power to levy taxes is removed.

· For bargaining units where the majority of members are not public safety employees, the arbitrator shall not consider past agreements or the employer’s power to impose or increase taxes, fees, or charges, and the arbitrator shall not award an increase in base wages that exceeds the lesser of 3% or the 12-month increase in the consumer price index for the Midwest Region.


Certification Elections

· Puts in place a two-year waiting period for a certification vote following the last election where certification was not approved, the last retention and recertification election where the organization was not retained, or the last successful decertification vote.

· Removes the provisions for a runoff election of the top two vote recipients if one of the employee organizations on a certification ballot does not receive a majority of the vote. If no organization receives a majority of the vote, the employees shall not be represented by an employee organization.
Effective Date

· The bill would become effective upon enactment. Agreements already ratified or in place would be in effect until the expiration date. Agreements in the process of being negotiated would be subject to the new requirements of the bill.

Click here to comment on public employee collective bargaining.
Preemption of Local Government Authority Involving the Minimum Wage and Other Items

This week HSB 92 was introduced and passed out of the House Local Government Committee on Thursday. This legislation preempts all local government from increasing the minimum wage above the existing state wage and rescinds the increases that have recently passed in four Iowa counties. Further, this bill provides additional state preemption on local authority to pass any resolution or ordinance that would regulate the marketing of consumer merchandise. Specifically, it would preempt local government providing restrictions on the containers of these items as there seems to be an apparent concern about local authority to ban the use of plastic bags and other containers. This bill also has language that restricts the ability of local government to provide greater protections to their citizens as provided under the Iowa Civil Rights Act of 1965. ISAC is adamantly opposed to this legislation as we believe it is a complete infringement on county “home rule”. A public hearing, at a date and time to be determined, has been asked for by House members to seek further public input on this legislation, and we strongly encourage ISAC members to attend and express their opposition. 
Click here to comment on this bill. 
Hands-Free Communication While Driving

On Wednesday, the Senate Transportation Committee passed SSB 1002, a bill that would make texting while driving a primary offense. While ISAC and the rest of “Stay Alive: Don’t Phone and Drive” Coalition view this as a positive first step and are certainly appreciative of the work done by the Senate Transportation Committee, we continue to believe that all driver attention should be brought away from the phone by going “hands-free”. In continued positive news, on Thursday, SSB 1079, which is a bill that has the full support of the coalition that does go fully “hands-free”, was introduced by the Iowa Department of Public Safety. We have been assured by members of the Senate Transportation Committee that it will receive full consideration by the Committee, and we look forward to that discussion. Next Wednesday, February 15, there will be a “Stay Alive: Don’t Phone and Drive” Day on the Hill from 11:30 am – 1:00 pm in Room 102 of the Capitol. Legislators will be exposed to the dangers of distracted driving with AT&T’s Distracted Driving Simulator and hear from families and public safety groups who will educate on the tragic results of using a phone while driving. We strongly encourage all ISAC members to attend this important event.

Click here to comment on hands-free communication. 
Mental Health and Disability Services

On Wednesday morning, representatives from Iowa’s mental health and disability services (MH/DS) regions testified before the Health and Human Service Budget Subcommittee to give an overview on the progress of MH/DS redesign and the challenges they are facing specifically the need for a sustainable funding solution. In the afternoon, additional regional representatives along with county supervisors testified before the Senate Human Resources Committee to give the latest on the innovative services that are being provided in their regions, such as mobile crisis and jail diversion. A majority of the discussion focused on the need to provide financial stability to the regions by lifting the 1996 levy caps that are forcing counties, many of them rural, to subsidize some of the urban counties in their regions because of the caps placed on the urban counties. The lifting of these caps will provide the necessary levy equity for counties in all regions as well as sustainable budgets and services as was the intent of MH/DS redesign. As we have a number of newly elected members of the House and Senate this year, ISAC strongly encourages members to contact their legislators to inform them how important this is to the future delivery of MH/DS in Iowa.
Click here to comment on MH/DS. 
Chapter 20 Workshop

Ahlers & Cooney Attorneys will be hosting a Chapter 20 Client Workshop on collective bargaining law for public employees on Wednesday, February 15 in West Des Moines. Click here to download the registration form that contains more information about the training.  
Legislative Tracking Tool

One of the important duties of the ISAC legislative team during session is to track legislation that is significant to counties. ISAC members can access these bills via our online tracking tool that provides links to the bills, affiliate affected, ISAC staff monitoring, and ISAC position. This can be found here: http://www.iowacounties.org/legislative/tracking-tool/.

Legislative Forums 
Most legislators conduct forums back in their home districts on Fridays and on the weekends to seek constituent feedback on a variety of topics. We strongly encourage ISAC members to attend these forums as these are effective tools to advance and address issues that are vital to counties. A link to these forums can be found here:

http://www.iowahouserepublicans.com/forums
http://iowahouse.org/forums/
http://www.senate.iowa.gov/democrats/events/
http://www.iowasenaterepublicans.com/events/
Click here to comment on bills, legislative interaction, etc. This legislative comment form is convenient to use and allows ISAC to receive feedback that is extremely helpful.
County Day at the Capitol March 8
Join us on Wednesday, March 8, 2017 for County Day at the Capitol. This event will begin at the State Historical Building (please note the new location) with special presenters on the hot issues of the time. From there, the group will travel to the Capitol. 
The time at the Statehouse will give county officials the opportunity to participate in the lobbying process by meeting with their legislators. We have secured space in the Capitol Rotunda for affiliate displays. This will give each individual affiliate the opportunity to introduce legislators and the public to your important roles in the effective administration of county government.
Lunch will be provided for legislators and attending county officials in the Capitol Rotunda West Wing. This will again give county officials the opportunity to interact with legislators.

In order to have the opportunity to meet with your legislators on this day, each county is encouraged to set up meetings with their legislators in advance. Most days of the session are extremely busy and having a scheduled time with your legislators is very important to make the most of your day.

As an ISAC member county it is important to be involved in the legislative session and to work to promote ISAC's legislative priorities and objectives. County Day at the Capitol will give our members an opportunity to support ISAC's efforts and work towards improving county government. It is our hope that by making a concentrated effort to focus on county issues on just one day, that we will have the greatest impact at the Capitol.
Please mark your calendars now for March 8, 2017! If you have any questions regarding the event, please contact Kelsey Sebern at ksebern@iowacounties.org.

ISAC Legislative Conference Housing Blocks Close Today
ISAC Legislative Conference (formerly known as the Spring School) hotel room blocks will close at 4:30 pm today, Friday, February 10. After this date, the ISAC conference room blocks will be closed and the special conference rates will be unavailable. Contact Kelsey Sebern, ksebern@iowacounties.org, if you have any changes to reservations at the Des Moines Marriott Downtown. For all other properties, please make changes or cancellations to your hotel accommodations prior to Thursday, March 2 through the change link request link in your email confirmation. Click here to access all conference information. 
Share Your Story
ISAC is looking for webinar and magazine article ideas that feature exceptional work that’s being done by counties. This can be an innovative project, collaborations, or an event that you are holding. Help us to tell the story of who you are, what you are about and what you do as counties. Please contact Rachel Bennett at rbennett@iowacounties.org to share your story. 
2017 Iowa Employment Conference

The 2017 Iowa Employment Conference which covers employment, training, benefits and wellness will be held on April 5-6 at The Meadows Events and Conference Center in Altoona. This two-day conference will feature leaders in employment and labor laws from around the Midwest who will present on timely and important topics for employers, including ACA updates, immigration law, harassment and retaliation developments, employee mental health and more. Click here for more information and to register. 
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