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Successfully managing public funds since 1987, we have made it our business to
understand the investment needs of public agencies.

We offer you peace of mind through:

Safety of principal Liquidity of assets Competitive rates

Iowa Public Agency Investment Trust
Contact Ron Shortenhaus / 1-800-872-4024 / www.ipait.org

ISAC Sponsored.  Investors Management Group, Investment Advisor

Your representatives on the IPAIT Board:
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Is Iowa’s Sex Offender Law
Protecting Our Children?

Counties and cities in Iowa have been struggling with the
implementation of the sex offender law, which makes it ille-
gal for a convicted child molester to live within 2,000 feet, or
about four and one half city blocks, from a school or daycare.
Those who violate the law can face up to two years in prison
and a $5,000 fine.  The law was struck down as unconstitu-
tional last year by U.S. District Judge Robert Pratt, finding it
infringed on the 14th Amendment right to due process.  How-
ever, a three-judge panel of the 8th Circuit reversed that rul-
ing in April, finding that the law applies equally to all offend-
ers convicted of certain crimes.  The appeals panel also said
any infringement on the freedom of residency was “narrowly
tailored to serve a compelling interest of the state,” namely
the health and safety of all citizens.

Implementation of the Law
Gary Anderson, Appanoose County Sheriff, said parents,

city council members, school officials, and such did not have
an understanding of the 2,000-foot residency law once imple-
mented, which caused numerous calls and complaints to the
county sheriff’s office.  “I can tell you from experience that
parents and neighbors would call and report that a person was
living within a 2,000-foot restricted area.  The caller was then
informed that the sex offender was in the process of moving,
but they should be very alert and conscientious about their chil-
dren because the offender would/could frequent the neighbor-
hood, attend school functions, walk in the park, drive by the
park, and watch kids at the swimming pools.  The parents were
appalled.”  Currently the law states that unless a sex offender
is on probation, parole or prohibited from being around a mi-
nor child, the sex offender can go to school functions, parks,
swimming pools, work at McDonalds, work at a carnival and
touch the children when helping them on or off a ride, operate
a neighborhood ice cream truck, or be a clown for hire.

Anderson feels once the current 2,000-foot residency law
was ruled as being constitutional and enforceable it created a
sense of false security for parents, day care owners and school
officials.  He said Iowa county sheriffs have made every at-
tempt to educate parents and citizens that they need to con-
tinue to keep their children safe, supervise their children, edu-
cate their children.  “It seems that some parents take for granted
that these laws will keep their children safe.”

Anderson said the sex offender law has created some confu-
sion and concerns among law enforcement.  “One of the imme-
diate questions that arose was who determines when a person has
committed a crime under Iowa Code §692A.2A.”  He said the
Code section does not state that a person has to be convicted of
the specific crime, it only contains the word “committed.”

Also under Iowa Code §692A.2A, a person residing within
2,000 feet of the real property comprising a public or nonpublic
elementary school, secondary school or a child care facility
does NOT commit a violation of this section if “the person
has established a residence prior to July 1, 2002, or a school
or child care facility is newly located on or after July 1, 2002.”
Anderson said, “This created another question of the ‘at risk
offender.’  If a person was living at a residence within 2,000
feet of a school prior to July 1, 2002 they did not have to
move.  However, a low risk offender would not be able to
move into that same neighborhood.”

Open Records
Iowa implemented a sex offender registry in 1995, which

can be accessed by anyone at www.iowasexoffenders.com.  The
Iowa Sex Offender Registry Office states the purpose of this
information is to allow members of the public a means to pro-
tect themselves from individuals who have committed an of-
fense that requires registration on the sex offender registry.
Steven Conlan, with Department of Public Safety, said, “In
my 31 years at the Department of Public Safety, I have not
seen a more popular program than the sex offender registry.
We have citizens ask why we don’t have a list for murderers,
burglars, or arsonists.”

The registry has remained constant through the years with
6,000 sex offenders listed each month.  In 1995 every sex of-
fender was issued 10 years on the registry.  In 1998 if a sex of-
fender had two convictions then they were issued a life sentence
on the registry.  In 1999, the law was changed again to state sex
offenders that were convicted of specific crimes with aggravated
offense were also mandated a life sentence to the registry.

Sex abuse third degree is most common conviction of reg-
istrants (1,068).  This is a Class C felony and considered statu-
tory rape.  Conlan said, “I recently received a call where a
young woman wanted to see if the person she was dating was
on the list, which I applaud her for because she is using com-
mon sense and protecting herself.  Did we prevent something
from occurring?  We live in a mobile society where predators
can hide in communities.  We need to protect those that can’t
protect themselves.”

The Iowa Sex Offender Registry Office said they have
noticed some trends with the sex offender registry: 1) increase
in number of homeless registrants; and 2) increase in the num-
ber of registrants moving to rural areas.  Numbers show that
in just  one month (Nov. 1 to Dec. 1) 57 registrants moved out
of Polk County (634 to 577).

The Iowa Sex Offender Registry Office receives daily calls
from registrants wondering when they will be off the registry and
looking for residence information to comply with the 2,000 feet
distance.  Conlan said, “With the 2,000-foot residency law the
common question is 2,000 feet from where?  If a school acquires
land but it is unoccupied, is that considered ‘real property?’”



The Iowa County
February 2006

5

feature

Anderson said sex offenders are unfamiliar with the laws
and have some misleading thoughts.  “Many offenders that
had a minor as a victim believe that once they have completed
their sex offender registration requirements and are removed
from the registry, they can live anywhere they choose.  This is
not true and unless the law is changed they will be required to
abide by the 2,000-foot residency law for the rest of their life
or as long as they are in the state of Iowa.  This causes a track-
ing problem for law enforcement.  If a person is removed from
the state registry how do we track that person and make sure
they are not moving into a 2,000-foot restricted area?”  (Of-
fenders that have adult victims do not have residency require-
ments after they have been removed from the registry.)

Discussed During The Legislative Session?
Rep. Kraig Paulsen realizes there have been some issues

with the 2,000-foot residency law.  Rep. Paulsen said, “It is
fairly evident that this issue will be discussed during the leg-
islative session.  At a minimum, we need to do some tweaking
from last year.  The current sex offender regulations have some
challenges.”  Rep. Paulsen is Chair of the House Judiciary
Committee and anticipates assigning a Study Bill regarding
the sex offender law early in the session.

Rep. Paulsen feels language needs to be clearer, espe-
cially the definitions for minor, child, child molester and sexual
predator.  “I would be surprised if a bill doesn’t make it to the
Governor’s desk.  I hope we can pass something meaningful
and functional for law enforcement and pass regulations that
keep our children safe.  I think that is everyone’s goal.”

Senator Keith Kreiman agreed and said we need to pro-
vide a safe zone for kids at schools, playgrounds and other
areas to prevent persons on the sex abuse registry from com-
ing to those areas without good reason and notification.  “We
also need to fix the residency law to make it apply to schools
and daycares established after the law was passed by the Leg-
islature and make other changes to the residency law to clarify
who it applies to.”

Senator Kreiman, Co-Chair of the Senate Judiciary Com-
mittee, said more information is needed to really determine
which elements of the sex offender law are working well, and
which ones need to be improved.  “We will be appointing an-
other legislative committee to look into possible changes in
our sex offender laws soon after the session starts.  That bi-
partisan committee will make recommendations to the rest of
our Judiciary committee and other legislators.”

Iowa Senate Co-President Jeff Lamberti and Senator Larry
McKibben want a zero-tolerance policy for sexual predators.
Lamberti said in a statement that Iowa’s approach has been to
require tougher sentences only for those individuals who re-
peatedly prey upon young children.

Lamberti and McKibben are proposing that anyone con-
victed of lascivious acts with a child, sexual exploitation of a
minor, or sexual abuse second degree be required to serve a
minimum of 25 years to life in prison, without the possibility
of parole, according to a news release.  A lascivious act with a
child currently carries a maximum sentence of 10 years.  Sexual
exploitation of a minor currently has a maximum sentence of
10 years, and sexual abuse in the second degree carries a maxi-
mum sentence of 25 years.

A Hot Topic
Critics of Iowa’s sex offender law state there is no evi-

dence that sex offenders re-offend by living within any num-
ber of feet from a school or daycare and their greatest threat is
from people they know.  Scott County Supervisor Tom
Sunderbrunch said that the legislation is a “one-size-fits-all”
rule for various offenses and gives offenders a “life sentence”
for even minor crimes (Ames Tribune, November 19).  Legis-
lators say they are just trying to protect Iowa’s greatest asset,
our children.  One thing is for sure, this issue will be a hot
topic in the 2006 legislative session.

Iowa Sex Offender Registry - Dec. 2005

6,026 on registry
• 5,872 males, 159 females
• 5,285 white (Hispanic included)
• 614 black
• 67 Indian
• 54 Asian
• 11 unknown
Average age for male and female registrants - 22 years old
Age when first offended: youngest male - 7 years old,
youngest female - 11 years old, oldest male - 80 years old,
oldest female - 56 years old
Every county has at least one registrant.
• Davis County least with 2, Polk highest with 577
Minimum sentence to registry - 10 years
Maximum sentence to registry - life

8,370 victims on registry (optional field)
• 5,558 females, 1,897 sex unknown, 865 males
Average age for male victims - 11 years old
Average age for female victims - 13 years old
Youngest victim - infant
Oldest victim male - 80 years old
Oldest victim female - 92 years old
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capitol comments
By: John Easter
ISAC Director of
Intergovernmental Affairs

HJR 3 Like TABOR?
Last April, I outlined in this column the disaster a state

can get into with a constitutional tax and revenue limitation in
place.  The experience in Colorado under the Taxpayers’ Bill
of Rights (TABOR) staged a fiscal crisis by limiting taxes to a
formula based on inflation and population growth.  Combined
with this policy in Colorado is another constitutional provi-
sion that requires annual spending increases on primary and
secondary education.  When the recent economic downturn hit
a few years ago, state revenues plunged to unanticipated lows.
Under TABOR, revenue increases were based at that new low
point while education appropriations continued at previous base
year levels.  As a result, general fund revenues for the rest of
the state budget were rapidly diminishing.

In Iowa, a similar constitutional tax and spending limita-
tion (HJR 3) is pending before state lawmakers.  In order to
amend the Iowa Constitution, a proposal must be approved by
two consecutive general assemblies and by the voters at a state-
wide election.   HJR 3 was approved by the 80th General As-
sembly and now must be passed by the 81st General Assembly
before going to Iowa voters.  If HJR 3 does not receive legisla-
tive approval this session, it dies.

While the details of HJR 3 are specifically modeled after
a Missouri law, it is like TABOR in two fundamental ways: 1)
HJR 3 is constitutional; 2) state tax increases remain on a strict
autopilot formula, unless voters approve a tax increase above
the automatic restrictions.

Concerns About HJR 3
HJR 3 requires that a law or laws increasing any taxes or

fees that would result in new annual revenue of more than one
percent of total state general fund revenue received in the pre-
ceding fiscal year must receive voter approval at a state gen-
eral election.  The proposed amendment defines “new annual
revenue” to include legislation that allows or requires a local
government to impose or increase any tax on income, sales, or
property; legislation that has the effect of reducing total state
funds transferred to all local governments; and legislation that
requires local governments to incur aggregate net cost increases
in a fiscal year.

According to information provided by the Fiscal Services
Division of the Iowa Legislative Services Agency, FY 2002
revenues fell by 2.1%.  FY 2003 experienced a slight growth
of 0.8%, but actual revenues were still $68 million below FY
2001 revenue receipts.

In the 2003 legislative session, Iowa lawmakers balanced
the state budget in SF 453 by reducing funding to local gov-
ernments by $60 million.  If HJR 3 had been in place at that
time, that measure would have had to receive voter approval
or be approved by a two-thirds vote of the Legislature by “emer-
gency” request of the Governor.

The vote on SF 453 fell considerably below two-thirds

approval in both houses, so the “emer-
gency” route evidently would not have
worked.  Since revenues were consider-
ably down, Iowa lawmakers had to make the cuts or raise rev-
enues.  Whether or not you agree with their solution of cutting
$60 million to local governments, that is the decision the Leg-
islature made.  They did not have time to refer a proposed so-
lution to a vote of the people.

What Finally Happened in Colorado?
Since last year, some significant things have happened in

Colorado.  During the 2005 legislative session, the Colorado
General Assembly referred two measures to the voters to ad-
dress the imminent revenue calamity.  Referendum C is de-
signed to suspend provisions of TABOR for five years, result-
ing in an estimated $3.7 billion in additional revenue during
that time.  Referendum C was approved with a 52% vote last
November.  Referendum D would have allowed the state to
bond up to $2.1 billion for needed capitol projects specified in
the proposal.  It was narrowly defeated.  Referendum C was
considered much more significant than Referendum D.

The vote split conservatives from Governor Bill Owens
(R-Colorado), who lead the fight for the plan.  Even though
Governor Owens was a strong supporter of TABOR when it
was adopted in 1992, he joined forces with Democratic legis-
lative leaders, who control both houses of the legislature.
During the campaign, Governor Owens noted that without a
temporary breather from TABOR, a looming fiscal crisis and
the inability to pay for essential services could have led to a
repeal of the whole TABOR law, which he still supports.

This weakness in the Colorado law became evident when
the recession hit a few years ago.  Supporters of Referendum C
said that when revenues fell by 16% over two years, the con-
stitutional restraints also went down.  Without Referendum C,
it would take years under TABOR constraints for state rev-
enues to ratchet back up to pre-recession levels while demands
on the state budget continue to grow.

Conclusions About HJR 3 Still Stand
State legislators are elected by the people to make their

own best-educated policy decisions based on the information
before them.  As stated in this column last April, if the voters
are unhappy with decisions made by their elected representa-
tives, they can express their dissatisfaction at the ballot box.
That risk alone has a restraining effect on those who want to
stay in office. We still have an opportunity in Iowa to learn
from the Colorado experience.  I continue to ask, do we really
want to go down that same road?
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legal briefs
By: David Vestal
ISAC General Counsel

Counties Investigated By
U.S. Department of Labor
FMLA and FLSA Complaints

Recently I sought information from the U.S. Department
of Labor (DOL) about investigations commenced recently
against Iowa counties.  I wanted to know which counties had
been subject to complaints regarding the Family and Medical
Leave Act (FMLA) and the Fair Labor Standards Act (FLSA),
the two main federal laws enforced by DOL.

The DOL said that they could not provide the information
voluntarily.  So I filed a request for the information under the
federal Freedom of Information Act.  The DOL promptly re-
sponded to the FOIA request, and provided information re-
garding several recent investigations, with certain sensitive
information blacked out.  Here are summaries of some of the
investigations.

In 2003, the DOL investigated FLSA complaints regard-
ing a county-operated day care center.  The day care center had
established a lead pay differential of 75 cents per hour, which
was paid to certain employees who acted as the director in the
director’s absence.  The complaint was that this lead pay dif-
ferential was not taken into account in computing the employ-
ees’ overtime pay.  While the DOL found that there had been a
computation error, the investigators concluded that the finan-
cial impact was minimal, and therefore found no violation.

Another 2003 investigation concerned a care facility owned
and operated by a county.  The practice of the group home was
to pay employees working a 15-hour night shift (5 p.m. to 8
a.m.) a flat rate per shift.  They were paid as little as $61.50 per
shift, which works out to $4.10 per hour, far below the $5.15
per hour minimum wage.  There was no overtime paid when
these employees exceeded 40 hours in a week.  The DOL re-
quired the county to pay the 12 affected employees a total of
$22,600 in back wages.

A southern Iowa county was investigated in 2002 regard-
ing an alleged FMLA complaint.  A county employee was hos-
pitalized for depression.  A few weeks later, while still being
treated for depression, the employee cleaned out her desk and
told her supervisors that she could no longer work full time.
The next day, in a conference call with her employers, the em-
ployee confirmed that she had resigned.  She later claimed that
she had not quit and was merely taking FMLA leave.  She said
she would reassess her ability to work at the end of her 12
weeks of leave. The county insisted that she had already quit
and was not entitled to FMLA leave.  The DOL sided with the
county, saying that under the FMLA rules, an employer’s FMLA
obligations cease to exist upon an employee’s notification of
intent not to return to work.

The issue in another county was the computation of comp
time.  An employee alleged that the county has refused to pay

him for all of the comp time he had ac-
crued.  Initially, the DOL reported that
much of the comp time had been earned more than two years
earlier, and the employee was advised that the statute of limi-
tations for these sorts of complaints is two years.  The next
issue was whether the overtime was actually owed at all.  The
county gave the employee paid meal breaks where no work
was done.  Those meal breaks were included in the county’s
computation of the hours worked.  So the employee may have
been credited for 45 hours worked in a week, but five of those
hours were paid meal breaks.  The FLSA only requires comp
time be paid for “hours worked” in a week over 40.  So techni-
cally, even if the county paid the employee for those extra five
hours, they should not have been included in the overtime cal-
culation.  So the DOL said no overtime violations were found.

In a 2004 investigation, a county jail employee was diag-
nosed with stress and anxiety, which are “serous health condi-
tions” under FMLA.  He requested and was given two weeks
of  FMLA leave.  But six months later he received an unsatis-
factory rating in the attendance portion of his job evaluation.
In the comments portion of the evaluation, it said the unsatis-
factory rating was due to the FMLA leave.  FMLA regulations
prohibit an employer from using FMLA leave as a negative
factor in employment evaluations.  The county agreed to change
the employee’s evaluation.

A 2005 investigation involved a very typical situation
where a county employee was working in two different county
positions, but the employee’s hours were not being combined
for the purposes of calculating overtime.  For FLSA purposes,
“the county” is one employer, so if in the same week a person
works 25 hours for the zoning department and 20 hours for the
conservation board, that person is entitled to overtime pay.  In
this case the county agreed to pay $12,500 in back wages.

In all of these cases, the resolution of the matter included
a pledge by the county to follow the provisions of the federal
law in the future.

Parting Ponderable:  When Van Meter’s own Bob Feller
was beginning to make a name for himself as an American
Legion pitcher, his catcher on that American Legion team turned
out to be a pretty famous Iowan in his own right.  Who was the
catcher?  First one to email me the correct answer wins my
respect and admiration (dvestal@iowacounties.org).
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By: Tammy Norman
ISAC Technology
Services Coordinator

technology center

By: Sandy Longfellow
ISAC Administrative Assistant

health check
Debt Proof Living

As the New Year begins, there is a tendency to take a
look at our lives and examine just what is happening.  What
are our priorities?  People begin diets, clean out closets and
look at their finances that have been ravaged by the holidays.

One of my favorite authors, in the area of finance, is Mary
Hunt.  She publishes a newsletter called Debt Proof Living
(previously Cheapskate Monthly).  She has also published a
book, of the same name, that is a guide to getting out of debt.
She shows that it is possible to live a rich, fulfilling life with-
out consumer debt.

This process is not without its challenges.  You will have
to make some tough choices and may also need to endure some
temporary sacrifice.   In the long run, however, you can be a
person that spends less than you earn and give, save and in-
vest confidently.  You can have control over your finances.
She has some suggestions on how to begin.

1. Get mad.  Debt is the pits.  It causes stress, keeps you
awake at night, and eliminates options.  Decide once and for
all that you are not going to be a slave to MasterCard or Visa.

2. Design a plan.  Without a plan, you will
again be making the decision to get serious
about your money next year at this time.

3. A lifestyle.  Spend less than you earn.  Give and save
consistently.  Financial decisions are purposeful.

4. Support materials.  My suggestion would be to start
with Mary’s book.  It is the most practical financial guide that
I have seen.  Her monthly newsletter is also a source of en-
couragement and information.  She presents stories of struggles
that other people are having and shows their progress.

5.  Find support.  You are more likely to stick with any plan if
you have someone to help you.  You can do this with a spouse or
find a group of people that would like to begin on the same path.

Visit www.debtproofliving.com for further information.

Legislative Tool
We are excited to introduce a new interactive web-based

tool for viewing and printing legislative bills.  The tool still in-
corporates the basic features that were available to you in the
past, such as ISAC’s position, ISAC staff assigned to monitor
the bill, steering committee, House and Senate status along with
the Governor’s status, and the affiliate(s) that would be inter-
ested in this legislation.  You will also find hyperlinks to each of
the legislative bills for easy retrieval.

Features for the new legislative tool will allow the end user
to filter and hide columns of information.  To filter you will need
to click on the title bar of the column you want to filter and click
on as many of the items you wish to filter for.  If you wish to see
only the legislative bills that we are “For”, you will need to select
“F” from under “ISAC Position” and click on “Search.”  To filter
by your affiliate, click on “Affiliate(s)” and select your affiliate
from the drop down list that appears and click on “Search.”
Another great feature is the ability to perform more than one
filter.  For example, you are able to view only the bills that ISAC
is “For” and with this filter applied, perform another filter for
your affiliate.  Once you complete the filtering process you can
remove it by selecting “Clear Filter.”  “Hide Columns” will al-
low you to hide any columns that you do not wish to view or

print.  To enable this feature, click on the
“Hide Columns” button and from the pop-
up window that appears, click on or select
the columns that you do not wish to view.  To remove this fea-
ture, again select “Hide Columns” and de-select or remove the
checked columns and they will reappear.  Printing options are
available to allow for printing on letter sized or legal sized paper.
You are able to open up the legislative information into an Excel
spreadsheet.  This will allow for more printing options, such as
the placement of headers and column titles on the top of each
page.  Finally, you will be able to access this new feature from
the ISAC homepage (www.iowacounties.org), along with detailed
instructions on using the features of this tool.

Website Note:  ISAC’s Spring School is just around the cor-
ner; take a moment to register online at www.iowacounties.org.
Please forward any items that you would like addressed in this
column to my attention at 515-244-7181 or
tnorman@iowacounties.org.  Until next month, keep clicking!
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case management

By: Jackie Olson Leech
ISAC Case Management
Specialist

Motivational Interviewing
This past November, I attended the Children’s

Mental Health Waiver Provider Training through the
Department of Human Services.  As part of this train-
ing, Jeanie Kerber, Clinical Operations Manager at
MECCA, spoke on motivational interviewing and
change.  I recalled that I had the book Motivational
Interviewing, which the training was based on, in my
office, and that I had never been motivated to read in it
entirety, although I have had it since the early 90s!  I
had lugged this book from residence to residence and
currently had it on my office bookshelf in an effort to
make more room for books at home.

William Miller and Stephen Rolnick, authors of
Motivational Interviewing, believe that everyone is
motivated to change if they have a sufficient substitute
for the behavior that they are trying to change, and that
motivation is the key to change.  The goal of this type
of interviewing is to assist the person in getting ready
to change.

As Jeanie was talking, I remembered that the rea-
son I had purchased the book was to assist in changing
some of my behaviors, specifically smoking.  She dis-
cussed the change model and the stages of change:
precontemplation, contemplation, preparation, action
and maintenance.  At the time I purchasing this book,
I was in the contemplation stage to quit smoking.  I
eventually did quit, moving through the stages of prepa-
ration by taking Stop Smoking classes through the
American Lung Association, setting a date to quit
smoking, and taking actions suggested in this class to
assist with the cravings.  I was not able to move to the
maintenance stage, which is practicing the changes for
at least six months, as I again started smoking after
about three months.  My fluctuating state from
precontemplation to action, and back again, continued
for the next year, until I then maintained my non-smok-
ing status for five years.

Motivational interviewing is defined by Miller and
Rolnick as a client-centered, directive method for en-
hancing motivation to change by exploring and resolv-
ing ambivalence.  They believe that ambivalence is
normal and that this technique is helpful for people that
are resistive or feeling conflicted about change, and

research has supported this.  Mo-
tivational interviewing is collabo-
rative, expresses empathy, and sup-
ports self-efficacy, while rolling
with the resistance of the person instead of confronting
it.  The OARS method of client centered counseling
asks open ended questions, affirms and supports the
individual, applies reflective listening and summarizes
what the individual is communicating.

The reason why this technique for interviewing is
so successful is that it identifies the person’s goals and
values and how that is different from their behavior.  It
helps the person define where they are at and where
they want to be.  Through empathy, communicating
respect, listening rather than telling, and gentle persua-
sion, this intervention avoids arguing and confronta-
tion, which creates a power struggle, and adjusts to,
rather than opposes client resistance.

As Jeanie was wrapping up her session, I reflected
on how the philosophy of motivational interviewing
dovetailed with the tenets of Targeted Case Manage-
ment.  I also realized that all of us struggle with change
and that the times I have been the most supportive of
family members, friends, co-workers, and the people
that I serve, is when I have applied the principles dis-
cussed in motivational interviewing.

By the way, after gaining a substantial amount of
weight during five years of my non-smoking mainte-
nance stage, I returned to smoking to address weight
loss and continue to move from stage to stage in my
effort to become a non-smoker and control my weight.
I am currently in the action state and have quit smok-
ing for two months.  This is an example of how change
is in a fluctuating state!  Perhaps I should read the en-
tire book and apply it to my effort to change.  I should
seek assistance from someone applying motivational
interviewing techniques to help move me along in the
process of change, and give me some hope that change
is still possible.
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ISAC brief

By: Jerri Noboa
ISAC Meetings Administrator

ISAC Spring School 2006

ISAC’s Spring School of Instruction is
only a month away, with educational events
for county officials from around the state.
The conference will be held March 19-21
at the Downtown Marriott & Renaissance Savery in Des Moines.
We invite you to join us for this annual spring conference to in-
teract with other county officials, learn about the latest legisla-
tive action, and visit with exhibitors that can provide valuable
services to your county.  Online registration is available at
www.iowacounties.org.

Restaurants Open Sunday, March 19
Allie’s Restaurant, at the Marriott, will be open the first day

of ISAC’s Spring School on Sunday, March 19 from 6:30am-
1pm and then again for dinner at 5pm.  The Iowa Room, at the
Renaissance Savery, will be open on Sunday from 11am-Noon.
Monihan’s Lounge, at the Renaissance Savery, will be open from
Noon-Midnight with the Iowa Room lunch menu available from
Noon-5pm.  Their dinner menu will be available from 5pm-10pm.

For the ISAC Fall School last November, we asked the
Marriot to have Pitchers open on Sunday as an additional place
to find “Grab N Go” food.  I am sorry to say that Pitchers will not
be open on Sunday for our Spring School, as only a handful of
people took advantage of eating at this location.

Keynote Speaker - March 20
Laurie Guest has been confirmed as the keynote speaker for

ISAC’s Spring School.  Her program is entitled “No Lifeguard
on Duty, Live at Your Own Risk.”  This dynamic presentation is
a perfect match for people who want to celebrate life.  Frequently
busy days keep us from enjoying our journey.  Laurie shares eight
behaviors that can help you find contentment even during stress-
ful times.  Laurie is known for her imaginative ideas and fast-
paced, entertaining style. She is experienced in health care ad-
ministration and marketing and frequently speaks nationwide on
topics that tackle today’s business needs.

ISAC Dance - March 20
The Whitesidewalls have been confirmed as the band for

ISAC’s Dance on March 20 at the Renaissance Savery.  A favor-
ite at ISAC Schools, The Whitesidewalls entertain and impress
audiences with their dynamic show.  Their enthusiasm on stage
incorporates a special blend of tempo, mood and audience inter-
action.  They perform many hits from the 50’s & 60’s.  They have
been going strong for 30 years and continue to impress audi-
ences with great vocals and choreography.

By The Numbers:
Absentee Voting

By: Jay Syverson, ISAC Fiscal Anaylst

Absentee voting is more popular than Harry Potter.  Don’t
believe it?  Since its July release, the latest book about the boy
wizard has sold over 11 million copies in America.  Not bad – I
don’t think J.K. Rowling will starve anytime soon.  But in a coun-
try pushing 300 million people, Harry Potter readers cover less
than 4% of the population.  Now consider absentee voting.  In the
2004 presidential election, over 460,000 Iowans voted absentee.
That accounts for more than 15% of Iowa’s total population, and
almost 31% of those voting.

Those are amazing numbers and they’re likely to keep
going higher.  Voters appreciate the convenience of absentee
voting – avoiding long lines on election day, voting when it
fits into their schedule – and political parties are encouraging
absentee voting as a part of their “get out the vote” drives.  It
seems to be working, particularly for Democrats.  Over 190,000
Democrats voted absentee in 2004, an 80% jump from 2000.
On the Re-
p u b l i c a n
side, ab-
sentee vot-
ing was up
29% to
140,000 in
2004.  The
total num-
ber of ab-
s e n t e e
votes cast
in 2004
was 460,000, an increase of 66% since 2000.

While the number of votes is notable, it’s the percentage of
people voting absentee that is most impressive.  As recently as
1988, only 6.5% of all votes cast were absentee votes.  That num-
ber jumped to 10% in 1992, 16% in 1996, 21% in 2000, and now
to 31% in 2004.  That means in 2004 nearly one in every three
votes was cast by absentee ballot.  This staggering increase in the
popularity of absentee voting has occurred during a time when
overall voter turnout has been relatively stable.  In 1988, 75% of
registered voters actually voted; in 2004, that number was 76%.
(There has been a noteworthy increase in voter registration since
1988, so the number of actual voters in 2004 was significantly
higher than in 1988, despite the relatively constant turnout per-
centage.)  If the popularity of absentee voting continues to surge,
there may well come a day when more people vote absentee than
at the polls.  That prospect may scare some county auditors, but
at least we’ll have shorter lines come election day.

Absentee Voting in Iowa
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ISAC brief
Meet ISAC Board Members
Pam Dettmann

Pam Dettmann was appointed to the
ISAC Board in July.  She has served as
the Senior Assistant Des Moines County
Attorney since 2002.  Her past employ-
ment includes Assistant Sac County At-
torney from 1990-1994 and Sac County
Attorney from 1994-1998.

“I enjoy being the liaison between the ISAC Board and
the Iowa County Attorneys Association (ICAA).  I especially
enjoy working with other components of county government.
It expands my appreciation of the dedication supporting local
government.”  Pam hopes ISAC continues searching for new
and better ways to serve the public.  “I hope to continue the
cooperative efforts between ISAC and ICAA on all levels, in-
cluding legislative objectives.”

Pam is the past president of the ICAA Board of Directors,
member of the Governor’s Office of Drug Control Policy, mem-
ber of the Iowa Supreme Court Grievance Commission and
council vice president of Zion Lutheran Church in Muscatine.

Pam enjoys reading, writing, playing the piano, walking/
hiking and would like to “reactivate” snow skiing.  Pam’s son,
Nathan, is a graduate of Waldorf College and interning with
The Acting Company in New York City.

Robert Sperry

Bob Sperry was appointed to the
ISAC Board in January.  “I eagerly look
forward to helping guide the organization
to even better service to member coun-
ties.”  Bob has held the position of Story
County Engineer since 2001, with past ex-
perience as the Webster County Engineer for 17 years, Taylor
County Engineer for eight years and with the Iowa DOT for
six years.

Bob serves as past president of the Iowa County Engi-
neers Association and member of the National Association of
County Engineers and Nevada Rotary.  In his spare time, he
enjoys golf, genealogy, and “around the house projects that
my wife calls tinkering.”  His family includes his wife Dor-
othy, employed as a dietitian at the Fort Dodge Correctional
Facility, and three grown children; son John, with wife and
daughter in Cumming, son Jim in Ames, and daughter Amy in
Longmont, Colorado.

“I hope ISAC remains the strong, viable organization that
it is now, as these economic times continue to demand more
and more from our tax dollars.”

Les Beck

Les Beck has served as the Linn
County Planning & Zoning Director since
October 2000. He joined the ISAC Board
in January. “As this is my first year, I’m
looking forward to learning from others
in leadership positions. I hope ISAC con-
tinues to think futuristic, understand trends and respond stra-
tegically, and remain a vital organization to its members.”

Les’s past employment was serving as the Story County
Planning & Zoning Director for 18 years. He is a member of
the American Planning Association. His hobbies include land-
scaping and yard work; listening to jazz, blues & gospel; and
fitness activities. His family includes his wife Evelyn who is
the office manager for Hawkeye International Trucks in Cedar
Rapids. Their daughter Jeneane is the Des Moines bureau chief
for KUNI radio and their son Ryan teaches 5th grade in the
Cedar Rapids school district.

Chuck Rieken

Chuck Rieken has taken on many dif-
ferent employment opportunities: Army
for two years; owned & operated feed,
seed, & livestock equipment business for
12 years; auction business since 1973;
farming since 1969; and Cass County Su-
pervisor for 15 years.  He was sworn in as an ISAC Board
member in January and looks forward to being a part of the
planning and continuing education that ISAC is involved in
with counties.  “I hope to continue the leadership that ISAC
has been a part of with counties and make Iowa an even better
place to live.”

In his free time, Chuck enjoys golf and fishing.  He is a
member of the Griswold United Methodist Church, American
Legion Post # 508, Masonic Lodge # 412, Elks Lodge and Des
Moines Scottish Rite.

Chuck has been married to his wife Doris for 39 years.  She is
involved in food service at the middle/high school and is organist at
several churches.  They have three children.  Their daughter Kathy
teaches in St. Joseph, Missouri.  She is married, has two daughters
and is expecting her third in June. Their son Paul works with the
mentally challenged in Nebraska.  He and his wife live in Beatrice,
Nebraska with their two daughters.  Their second son Marty and
his wife own the funeral home in Oakland and have one son.

To see a complete listing of ISAC’s Board of Directors visit ISAC’s
website at www.iowacounties.org and click on ‘About Us.’
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How To Lobby

With the legislative session in full swing, here are a few
tips that will help you be a successful lobbyist.  First and fore-
most, you don’t have to be an expert to lobby your representa-
tives.  Your viewpoint is important and worth expressing.  De-
mocracy depends on citizens, like you, expressing their views.

• Present a clear message.  If you are with a number of county
officials, choose one person to speak for your group.  Get
your point across in the fewest possible words.  Say ex-
actly what you want the policy maker to do - using your
own words or the language prepared by ISAC.  If your
issue involves legislation, cite the specific bill’s name or
number.

• Always be polite!

• Use hard facts to support your arguments.  Leave support-
ing documents whenever possible.

• Use personal anecdotes. Nothing drives home the impor-
tance of an issue like a personal story.  Tell your represen-
tatives how the issue affects your county and citizens.  This
is the best way to persuade your representative that an
abstract or arcane point affects his/her constituents deeply.

• Be prepared for questions, even challenges.  If a question
throws you off balance because you don’t know the an-
swer, say you will research the matter and get back to them.

• Be a good listener.  Give the legislator a chance to express
his/her point of view.

• If a legislator expresses opposition to your viewpoint, try
to leave on a friendly note so you will have access to them
in the future.  Thank him/her for taking the time to listen
to your point.

• Follow up your visit with a thank-you letter.  Restate your
case briefly and provide any information you may have
promised during your meeting.  This gives you a second
chance to make your point.

Many issues take years to resolve. Stay determined in your
efforts to influence your legislator to favor county government’s
point of interest.

Sign Up For County-A-Day
As a member of ISAC, we count on you to help us pro-

mote the association’s legislative objectives for the year.  As a
county official, you share constituents with your legislators.
This local connection helps your voice have a significant im-
pact on the way lawmakers vote on key issues affecting coun-
ties.  In order to take advantage of your unique influence, it’s
imperative that your legislators hear from you!

The County-A-Day program is a great opportunity for
counties to sit down with state policy makers and shed light on
how specific bills and actions will affect their county.  It is also
a time for you to learn from legislators and ask what issues are
coming up that would affect county government.  By taking
part, you will be doing more in a day than most people do in a
lifetime to favorably influence legislation and the future of lo-
cal government.

Visit ISAC’s website (www.iowacounties.org) and click
on ‘Services’ then ‘Legislative’ to see which dates are still avail-
able for County-A-Day.   We ask that only two counties sign
up per day.  You can then reserve a day for your county by
contacting Angela Umbaugh, ISAC Staff, at 515-244-7181 or
by email at aumbaugh@iowacounties.org.  You will need to
provide which date you want to reserve for your county, how
many you anticipate will be coming, who the contact person
from your county will be, and how they can be reached in the
future (phone number or email address). One week prior to
you participating in the County-A-Day program, Angela calls
or emails your county's contact person and confirms your date,
time and number of people attending from your county. She
will send you directions and other important information for
your day at the Capitol.

County-A-Day participants are asked to arrive at the Capi-
tol at 9am for a briefing session in the cafeteria with ISAC
lobbyists. It is extremely important that we all speak the same
voice in our efforts to communicate meaningful reform to the
Iowa Legislature.  A packet of information is handed out to
county officials relating to the meetings planned for the day,
ISAC’s top legislative priorities, lobbying tips and the current
bills being debated at the Capitol. County officials are then
encouraged to attend sessions the rest of the day. Lunch is on
your own and we strongly recommend that you contact your
legislators ahead of your scheduled date and see if they are
available to have lunch with you. This is a wonderful opportu-
nity to have one-on-one time with your legislators and discuss
the issues of importance regarding your county.  Let the voice
of county government be heard!



The Iowa County
February 2006

13

counties in the spotlight
Linn County Supervisor
Receives Local Award

The Cedar Rapids Freedom Festival
named Linn County Supervisor Lu Barron
as the recipient of the 6th annual Peter
Teahen Award during a ceremony on  De-
cember 13.  The Peter Teahen award,
named after the founder of the Freedom
Festival, is presented each year to an in-
dividual who embodies the spirit of patriotism and who exem-
plifies the sense of community and family.

Barron has deep ties to the Cedar Rapids Freedom Festi-
val, including serving as the Festival’s executive director for
six years.  During that time she effectively transformed the
festival from a three-day event to a 10-day celebration.  She
has remained a dedicated friend of the Freedom Festival and
actively supports its efforts through her advocacy and foster-
ing of partnerships between the Festival, county government,
and area agencies.

Rural Tourism
A group, formed as a result of a partnership between the

federal government and representatives from regional county
governments, is in the process of creating a rural tourism ini-
tiative in Dubuque, Delaware, Jones, Clinton, Cedar and Jack-
son counties.  Limestone Bluffs Resource Conservation and
Development Area, a partnership of the U.S. Agriculture De-
partment and representatives of the six county boards of su-
pervisors and soil conservation districts, is spearheading the
project, which is entitled “Countryside Alive.”

The group is in the process of trying to recognize public
and private attractions and to identify entrepreneurs interested
in starting a business related to the tourism industry, either in a
rural setting or in a community with a population less than
6,000.  Primary objectives of the program are to create addi-
tional jobs and boost local income.  The group plans to pro-
mote the Countryside Alive initiative by launching a website
of the area attractions by May 15.  (Taken from Dyersville Com-
mercial, Nov. 23)

Pink Soothes Prisoners
Pink is becoming the favorite color of many county jails.

Jackson County has painted the jail’s drunk tank pink, a color
some believe has pacifying effects.  The idea was inspired by
former Iowa football coach Hayden Fry, who decades ago painted
the visitors’ locker room pink to give the Hawkeyes an edge.
Jackson County also added stars and moons to the cell’s ceiling.
“I think the color could have an effect on them,” said Sheriff
Russ Kettmann.  “They do calm down.”  Dubuque County and
Jo Daviess County (IL) also have the bubble-gum-colored drunk
tanks.  Dubuque County has painted one of their five drunk tanks
pink and saves its “pink room” for those who are most belliger-
ent and resistive.  There has been talk of adding pink padding to
the drunk tank’s walls to protect belligerent and mentally ill in-
mates who continuously pound at the walls.
(Taken from the Telgraph Herald, Dec. 18 and Times-Republi-
can, Dec. 15)

A First in the State
A financial agreement approved between Washington

County and the city of Riverside is a first for the entire state of
Iowa.  Officially an Infrastructure Finance and Development
Agreement between the two entities, the arrangement marks
the first time a city has paid funds to a county to help with tax
relief.  In this case, it specifically is a tax increment financing
(TIF) reimbursement to help offset losses in the county’s gen-
eral fund using TIF to repay a $9.4 million bond issue.  The
bond issue is for the construction of sanitary sewer and water
system improvements in Riverside in connection with the de-
velopment of the Riverside Casino and Golf Resort.  The city
will write ten $175,000 annual checks to the county’s general
fund.  Payment will start July 1, 2008 and continue until all
bond indebtedness is paid or until July 1, 2017.  Riverside city
clerk Tina Thomas said the payments will offset roughly half
of what Riverside expects the county will lose in property tax
revenue through the proposed TIF bonds.
(Taken from the Riverside Current, Dec. 30 and Washington
Evening Journal, Dec. 20)

What’s New In Your County?
ISAC is always looking for counties to contribute information on new projects, innovations, awards, retirement

parties or other events taking place in your county.  Please email magazine contributions to Denise Obrecht
(dobrecht@iowacounties).  Pictures are appreciated!
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communication classified ad
Emergency Management
Coordinator

The Carroll County Emergency Management Commis-
sion is accepting applications for the proposed fulltime posi-
tion of Emergency Management Coordinator pending final
approval by the Commission at the January 10th budget hear-
ing.  Under administrative direction of the Chair and Vice Chair
of the Commission, this individual will plan, organize, and
coordinate the emergency management program for Carroll
County and act as the coordinating agent on emergency man-
agement matters with federal and state agencies, local gov-
ernmental subdivisions, and military personnel.  Additional
duties including ADA and some E-911 responsibilities may
be added to the Emergency Management responsibilities.

This position is full time 40 hours per week.  The salary
for this position will have a base of $35,000+ per year plus
benefits DOQ.  Interested individuals may request a copy of
desired qualifications from Chief Jeff Cayler at the Carroll
Police Department.  Letters of interest and resumes should be
mailed to Chief Jeff Cayler, 112 E. 5th St., Carroll, IA  51401
no later than Friday, February 10 at 5:00 p.m.

24-Hour Rule for Bad News
Employees often feel reluctant to pass bad news on to

leaders, either because they fear the consequences of sharing
the information or because they feel confident they can handle
the situation on their own.  Either way, their zipped lips keep
you from hearing vital information, often until it’s too late.

Ask employees to adhere to the 24-hour rule for bad news.
Tell them that you want to hear about any bad news or prob-
lems of any kind within 24 hours of when they’re first no-
ticed.  Present the rule as a principle of good communication,
not as a means of keeping tabs on employees and affixing
blame.  Model the behavior yourself by sharing any bad news
you hear that might affect the people you manage.  They’ll
see that you’re serious about the rule, and they’ll begin to
follow it too.

Positive Feedback
Boost morale on your team by giving more positive feed-

back.  Think about your most recent comments to others.  Were
your last 10 interactions mostly positive or more negative?
Work toward offering five positive comments to every one
negative comment.
(Articles taken from Communication Briefings, Feb. 2006)

Promote County Government!
Three brochures are available for counties to
use in efforts to promote county government.
The brochure entitled  ‘County Finances’ out-
lines county expenditures and county revenue.
The brochure entitled ‘History of County Gov-
ernment’ reviews the history of county gov-
ernment in Iowa and the United  States.  And
finally, the brochure entitled ‘The Structure
of County Government’ states the duties of
county offices and services offered.  These bro-
chures are excellent marketing pieces for
counties to have available for courthouse visi-
tors.  Contact Angie Umbaugh at
aumbaugh@iowacounties.org or (515) 244-
7181 if you would like copies of these bro-
chures.  The brochures are also available on
ISAC’s website (www.iowacounties.org) un-
der ‘About Us’ then ‘County Government.’
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NACo news
NACo’s Legislative Priorities
Health Care Financing - Support the financing of our nation’s
health care system to recognize the roles and responsibilities of
county governments.  Specifically to address the issues of health
disparities, indigent and uncompensated health care, and other
health services provided at the counties’ expense.

Remote Sales Tax Collections - Support the collection and
distribution to states and counties of current sales taxes due on
purchases made by mail order and over the Internet. Support the
Streamlined Sales Tax System and urge states to pass such model
sales tax legislation.

Surface Transportation Reauthorization - Undertake a com-
prehensive legislative effort to reauthorize the highway, transit,
and safety programs in TEA-21, with a particular emphasis on
funding that meets the growing transportation needs of county
government. Also implement a workable environmental stream-
lining process, and improve local government input in the plan-
ning and programming of federal transportation funds.

Social Services and Workforce Legislation - Reauthorize
the Temporary Assistance for Needy Families block grant, and
reauthorize the Workforce Investment Act to maintain local au-
thority and provide sufficient funding for social services and
workforce programs to support needy families and provide work-
ers with training they need to obtain jobs that pay a livable wage.
Protect county financial and programmatic interests in legisla-
tion to reform the federal foster care system.

Telecommunication Act Rewrite - Support rewriting pro-
visions of the Telecommunications Act of 1996, which include
protecting existing authorities and revenues, and addressing is-
sues of convergence across a broad range of communications
and technology platforms.

Help America Vote Act - Seek an extension of deadlines for
compliance with the Help America Vote Act due to federal delay
in establishing standards and pursue other necessary federal ac-
tions to improve implementation.

Forest Counties Safety Net - Reauthorize PL 106-393 (the
Secure Rural Schools and Community Self-Determination Act)
to provide revenue to those counties across the country that no
longer receive 25% of receipts from timber sales.

Oppose Unfunded Mandates and Preemption - Oppose
unfunded mandates from Congress, and the Administration, and
oppose legislation or regulations that preempt county authority,
such as land-use regulatory authorities, telecommunications and
cable rights of way and other locally-based functions.

NACo’s 2006 Initiatives
By: Bill Hansell, NACo President

Each year the NACo Board of Directors, at its December
meeting, adopts a strategic plan for the association that includes
a list of major initiatives for the following year. The initiatives
cover all aspects of the association’s operations and serve as
goals for the membership and staff to achieve.  The 2006 list is
impressive. Here is what we want to accomplish:
• Achieve enactment of board-approved 2006 legislative pri-

orities;
• Conduct another Information Technology Summit during

the Legislative Conference;
• Produce a county research study with the National Center

for the Study of Counties;
• Add assets, counties and participants to the NACo Deferred

Compensation program;
• Achieve a 5.6% budget surplus to further increase reserves

and prepare for the association’s move to a new building;
• Increase county membership to 2,035 and maintain a 96%

retention rate;
• Expand the Prescription Drug Discount Card Program to

225 counties;
• Continue implementation of the strategic marketing plan

and improve coordination of marketing activities and en-
hance design of NACo publications and materials;

• Implement the 2008 Presidential Election Project;
• Add two new products to U.S. Communities and increase

annual sales to $750 million and increase debt collection
contracts to $100 million;

• Launch cost recovery/cost containment program;
• Continue presidential initiatives to stop methamphetamine

abuse and to promote the Court-Appointed Special Advo-
cates program;

• Continue preparations for the 2007 NACo headquarters
building move;

• Increase attendance at NACo conferences and sell more
exhibitor booth space;

• Increase participation in Advance Leadership Training pro-
grams by adding attendees and conducting ALT programs
at three to five state association meetings; and

• Launch presidential initiatives for President-elect Colleen
Landkamer.
A great deal of work will be necessary to achieve these

goals. But I am certain working together we will. NACo’s 2006
goals are established to help you, your county, and most im-
portantly, the citizens we serve.  I welcome your ideas, sug-
gestions and questions about our goals for 2006. We are going
to have a productive new year!
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NACo news
The Baggage Handlers

By: Phil Rosenberg,
NACo County News contributer

When you arrive at an airport, or cruise ship, you encoun-
ter the baggage handlers.  The handlers take what we bring to
them and take on the weight, the bulk, and the risk of back
strain or hernia which accompanies the hand off of our bag-
gage. They relieve us of the care and the lugging around of all
that we have packed or over-packed.

Most human resources staff members are similarly em-
ployed in spending considerable portions of their careers en-
gaged in a related form of baggage handling.  Not a day goes
by when employees or job applicants do not unload an array of
personal items on the desk or at the feet of the HR profes-
sional, fully expecting or even demanding they be relieved of
what they regard as excessive burdens.

This same is true of managers who may drop off packages
in the form of poorly behaving employees, hoping to leave them
for somebody else to deal with until they can be picked up like
dry cleaning, when some magical process of transformation has
been applied.  In the world of the early 21st century, many job
applicants and employees bring to the table expectations that
developed, perhaps, early in their childhood centering around
unrealistic expectations, entitlements and less willingness to ac-
cept personal responsibility for their own actions.

Every one of these folks and, in fact, everyone reading
this article, as well as the person writing it, carries around “bag-
gage.”  The baggage may include lead weights in the form of
financial, family or health problems.  They may feel weighted
down by insecurity at work or, although they may not realize
it, by their own bullying attitude toward others. They may seek
actively to avoid work and responsibility or to shift the blame
for any failures on anyone walking around in their work neigh-
borhood, but especially their supervisors or their coworkers.

As with many things in life, including work life, the treat-
ment begins with a vow to “not walk by” problems and to not
let others hand off to you as a manager, or as a parent or spouse
for that matter, all or even significant amounts of their own
personal baggage.  If we don’t take a coaching and clear com-
munication of expectations approach, we will all find ourselves
no longer serving as elected or appointed officials.  We will all
become qualified to work as either adult day care providers or
as airport baggage handlers.

Phil Rosenberg, called the HR Doctor, will be presenting the
seminar “Creating A Compelling Place To Work” during ISAC’s
Spring School, March 19 at 3pm.  For further information on
this presentation visit ISAC’s website at www.iowacounties.org.

2006 Achievement Award
Applications

The application process for the 2006 NACo Achievement
Awards program has begun. The annual program seeks to rec-
ognize innovative county government programs in a variety of
issue and interest areas.  The due date for applications is Feb-
ruary 10.

Begun in 1970, the annual Achievement Award Program
is a non-competitive awards program which seeks to recog-
nize innovative county government programs called County
Model Programs.  Created as a part of NACo’s New County,
USA campaign, the Achievement Award Program continues to
embody the grassroots and local government energy the pro-
gram was designed to promote.

County governments across the country, working alone
and in cooperation with other governments at the municipal,
state and national levels, continue to develop innovative and
successful programs in a wide range of service areas, includ-
ing arts and historic preservation, children and youth, commu-
nity and economic development, corrections, county adminis-
tration, emergency management, environmental protection,
health, human services, libraries, parks and recreation, trans-
portation, volunteers and much more.  The Achievement Awards
Program gives national recognition to county accomplishments,
and has enabled NACo to build a storehouse of county success
stories that can be passed on to other counties.

Application requirements and directions are available on
NACo’s website at www.naco.org.

NACo’s 2006 Budget
NACo’s Board of Directors approved a $21 million bud-

get for the association in 2006, up a modest 2% from 2005.
NACo ended the year with a $2 million budget surplus, which
will be used to offset the costs of moving to and renting space
in a new headquarters building in 2007. The Board approved a
lease for office space in the new headquarters.

New for 2006, will be increased registration fees for
NACo’s Health, Human Services and Workforce (HSSW),
Western Interstate Region (WIR) and Annual conferences. The
Board approved the recommendations of the Conference Reg-
istration Fee Task Force that fees be increased from $415 to
$440 for the Annual Conference, and from $390 to $420 for
the HSSW and WIR conferences.
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Serving our clients since 1952 with land surveying and design of
airports, highways, railroads, streets, wastewater & water systems.

1501 South Main • P.O. Box 135 • Fairfield, Iowa 52556
Phone: 641-472-5145 Fax 641-472-2653
email@french-reneker.com www.french-reneker.com

Aerial Services, Inc.
Mapping Your World® since 1967

•   Aerial Photography & Orthos
•   GIS Services
•   3D Mapping
•   Advanced 3D Visualization & Obliques
•   Ground-based LiDAR
•   Aerial LiDAR

Full-service Geospatial Solutions

www.AerialServicesInc.com
Cedar Falls, Iowa

319-277-0436
877-274-4447

County Engineering Services
Roads, Highways & Culverts
Bridge Inspection
Bridge and Pavement Management
GIS Implementation
Surveying
Transportation Grant Applications
Construction Management
Master Planning

Please support our advertisers.

If you are interested in advertising in The Iowa
County please contact Denise Obrecht at 515-
244-7181 or dobrecht@iowacounties.org.

Advertising information is also available on
ISAC’s website (www.iowacounties.org) under
‘Corporate Opportunities.’
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“Serving Iowa Communities for over 15 years”
 Underwriting and Financial Consulting 

 Long-term Capital Improvement Planning 

 Construction interim financing at competitive rates 

 Official Statement and Annual Disclosure preparation 

 Serving over 200 Iowa municipalities 

Tom Mehl John Geist

Chip Schultz Jeffrey Heil

www.ruansecurities.com

 

UNDERGROUND AND ABOVEGROUND STORAGE TANKS
CORRECTIVE ACTION • SITE MONITORING • TIER 3

REMEDIATION • SECONDARY CONTAINMENT • SPCC
PHASE I SITE ASSESSMENTS

TRILEAF CORPORATION
616 BILLY SUNDAY ROAD, SUITE 100
AMES, IOWA 50010
(515) 233-4282
WWW.TRILEAF.COM
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S. CAT® BACKHOE LOADERS…  

THE MACHINES YOU WANT,  
THE COMFORT LEVEL YOU NEED.

COMFORTABLE CHOICES.

 With two quality options in backhoe loaders, Caterpillar® has 
you covered.  Whether you choose the solid, no frills Cat 416D for 
its blue-collar workmanship or the visionary Cat 420D and 430D 
with the ergonomic pilot control system, either is a good choice.

 The 416D is designed for those who want lower cost and don’t 
mind fewer amenities.  The 420D and 430D exist for those who take 
comfort in the revolutionary pilot-operated controls and want the 
latest technology.

 And here’s the best news…both choices are fully  
supported by Ziegler CAT, which makes for  
much more comfortable decision-making.   
Contact us today to learn more about  
Cat Backhoe Loaders.

SIMPLE OR SOPHISTICATED, IT’S UP TO YOU.

©2006 Caterpillar Inc.

Spec equipment with ease at www.GovBidSpec.com

1500 Ziegler Drive N.W.
Altoona, IA 50009

515.957.3800
800.342.7002

3366 5th Ave. S.
Ft. Dodge, IA 50501

515.576.3161
800.342.1848

11490 265th St.
(Hwy. 18 West)

Mason City, IA 50401
641.423.7240
800.342.1849

308 North Lawler
Postville, IA 52162

563.864.7461
800.526.0889

5300 Harbor Drive
Sioux City, IA 51111

712.252.4401
800.342.1847

zieglercat.com

CAT, CATERPILLAR, their respective logos and “Caterpillar Yellow,” as well as corporate and product identity used herein, are 
trademarks of Caterpillar and may not be used without permission.
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THE CAT® INTEGRATED TOOLCARRIER… VOTED 
MOST LIKELY TO BE BUSY ON THE JOB SITE.

INTEGRATED PERFORMANCE.
KEEP WORKING WITHOUT MISSING A BEAT.

Spec equipment with ease at www.GovBidSpec.com

©2006 Caterpillar Inc.

www.altorfer.com

Burlington, IA
319-752-6123

Cedar Falls, IA
319-268-1490

Cedar Rapids, IA
319-365-6500

Davenport, IA
563-324-1935

East Peoria, IL
309-694-1234

Rock Falls, IL
815-625-8774

Springfield, IL
217-529-5541

Urbana, IL
217-359-1671

Hannibal, MO
573-221-8600

Moberly, MO
660-263-8200

CAT, CATERPILLAR, their respective logos and “Caterpillar Yellow,” as well as corporate and product identity used herein, are trademarks 
of Caterpillar and may not be used without permission.

 If you’re using different worktools all day, you can’t 
be very efficient…unless you’re operating an Integrated 
Toolcarrier from Caterpillar®.

 This unique machine, with its integral quick coupler and 
powerful hydraulic system, will become quite popular on your 
next job. Capable of carrying buckets, brooms, forks, rakes, 
plows and other worktools, the Integrated 
Toolcarrier can do the work of many 
different machines.

 But the benefits don’t end there.  Fast cycle times, 
parallel lift throughout the lifting range and excellent breakout 
force make the Integrated Toolcarrier a great material 
handling asset, as well.

 Cast your vote for the Integrated Toolcarrier from 
Caterpillar.  It’s truly an integrated performer.
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Dust Control Chemicals Base Stabilization
Salt Wetting Equipment Sand Pile Mixing Ice Control Chemicals

Liquidow® Calcium Chloride
Indianola, IA Weeping Water, NE
(800)397-3977                                 (800)422-4820

wwwwwwwwwwwwwww.jericoser.jericoser.jericoser.jericoser.jericoservicesvicesvicesvicesvices.com.com.com.com.com

JERICO SERVICES, INC.

 

 

Engineering  Architecture  Surveying  Planning

www.jeo.com 724 Simon Avenue, Carroll, IA 51401

712.792.9711

Time is Running Out

Register Today for ISAC’s Spring School of Instruction: March 19-21
Downtown Marriott & Renaissance Savery, Des Moines

Online Registration Available at www.iowacounties.org
Early Bird Registration Ends March 1

Quote of the Month:

You don’t’ stop laughing because
you grow old.  You grow old
because you stop laughing.

- Michael Pritchard
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calendar
FEBRUARY
1 CCMS NW Support Group

(Seasons’ Center, Spencer)
16 Engineers Executive Board (ISAC Office)
17 ISAC Legislative Liaisons (ISAC Office)
23-24 ISAC Board of Directors (ISAC Office)

MARCH
1-3 CCMS Fundamentals

(Hilton Garden Inn, Des Moines/Urbandale)
4-8 NACo Legislative Conference

(Washington, DC)
17 ISAC Legislative Liaisons

(Holiday Inn Airport, Des Moines)
19-21 ISAC Spring School of Instruction

(Marriott & Renaissance Savery, Des Moines)

APRIL
11 CCMS Administrators

(Hilton Garden Inn, Des Moines/Urbandale)
12 CCMS Cost Report Training

(Hilton Garden Inn, Des Moines/Urbandale)
21 ISAC Legislative Liaisons (ISAC Office)
28 ISAC Board of Directors (ISAC Office)

MAY
10-12 Treasurers Conference (Council Bluffs)
11 CCMS Advanced Case Manager

(Hilton Garden Inn, Des Moines/Urbandale)
18 Engineers Executive Board (ISAC Office)

JUNE
6-7 CCMS Supervisors Training

(Hilton Garden Inn, Des Moines/Urbandale)

12-15 County Attorneys Summer Conference
(Arnolds Park)

14-16 Information Technology Annual Conference
(Mason City)

21-23 CCMS Fundamentals
(Hilton Garden Inn, Des Moines/Urbandale)

JULY
19 ISAC Scholarship Golf Fundraiser

(Jester Park Golf Course, Granger)
20 ISAC Board of Directors (ISAC Office)
25-28 Auditors Conference

(Stoney Creek Inn, Johnston)

AUGUST
2-4 Recorders Conference

(Arrowwood Resort, Okoboji)
3-4 Supervisors Executive Board (Burlington)
4-8 NACo Annual Conference (Chicago, IL)
9-11 CCMS Annual Conference

(Sheraton, West Des Moines)

SEPTEMBER
8 ISAC Steering Committee

(Holiday Inn Airport, Des Moines)
21-22 ISAC Board of Directors (Dubuque Area)
21-23 Conservation Directors Conference

(Davenport)

OCTOBER
6 ISAC Steering Committees (location TBA)
26-27 ISAC Board of Directors (ISAC Office)

Please visit ISAC’s online calendar of events at www.iowacounties.org and click on ‘Upcoming Events.’   A listing of all
the meetings scheduled thus far in 2006, agendas and meeting notices can be found on ISAC’s website.  A majority of
ISAC’s meetings offer online registration.  If you have any questions about the meetings listed above, please contact Jerri
Noboa at (515) 244-7181 or jnoboa@iowacounties.org.
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